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PURPOSE
This compact is an agreement between the Commonwealth and the University. Entering into a compact is one of the
quality and accountability requirements, which a higher education provider must meet under the Higher Education
Act 2003 (HESA) as a condition of receiving a grant. Specifically, subsection 19−110(1) of HESA requires that Table
A and Table B providers must, in respect o f each year for which a grant is paid to the provider under HESA, enter into a
compact with the Commonwealth for a period that includes that year.

MISSION
Curtin University's Mission: 'Transform lives and communities through education and research.'
Curtin Values: 'Building on a foundation of integrity and respect, we will achieve excellence and have impact on the
communities we serve.'
Curtin University Positioning Statement:

AND LEARNING
Curtin's strategic objectives f o r 2017−2020 are to:
Deliver a seamless, responsive and innovative digital environment
•
Offer a distinctive student experience that focuses on leadership, industry linkages and global citizenship
•
Strengthen our postgraduate profile, responding to the changing nature o f work and careers
•
Lead in curriculum design and new learning and teaching approaches.
•
Our aim is to provide educational experiences that are individually rewarding and memorable, combining academic
rigour with stimulating
activities.
Our 2018 priorities have focussed on:
Development and implementation o f a course renewal plan, at both undergraduate and postgraduate levels
•
Improvement in retention and employability outcomes through targeted, collaborative programs
•
•

Enhancement o f learning and graduate outcomes through a focus on external benchmarking and the distinctive
Curtin experience

•

As part o f Curtin's approach to continuous improvement, undertake a review of student learning experience
feedback systems

RESEARCH AND RESEARCH TRAINING AND INNOVATION
•
•
•
•
•

strategic objectives f o r 2017−2020 are to:
Support, profile and build scale in key areas of research strength
Identify and enable areas of emerging research capability
Foster a strong performance culture for research, enhanced by analytics and targeted support programs
Secure our position and deepen our capability in knowledge exchange and commercialization
Improve our postgraduate research outcomes and establish an innovative Curtin PhD framework

